
 
 

 UNION COUNTY DETENTION CENTER 

Niel McKeown, Director 

 

Corrections Officer 

Union County Detention Center is accepting applications for Corrections Officers, for 

our pre-trial and post sentence Detention Facilities.  

Starting Salary for an uncertified Officer is: $35960.00 

Certified Officer Salary Range is $37229.00-$47173.00, dependent upon years of 

experience as a Certified Class II Corrections Officer.  

Union County Detention Center operates on as 12Hour Shift Configuration. Officers are 

required to work nights, weekends, and holidays. Some on-call work may be required 

due to staffing needs. 

• To apply complete the Union County Detention Center Personal History form 

posted under the employment Opportunities Section of the Union County 

website. (https://gearupunionsc.com) you may mail or hand deliver the packet to 

Union County Supervisors Office at 210 West Main Street Union, SC 29379, 

please place in an envelope and address to the attention of Captain Wade. 

Resumes are not required, but are accepted if the applicant wishes to provide 

one.   

• Please complete the secondary online application for the County by clicking the 

online application link located under the employment opportunities tab of the 

website.  

• Prior to employment, candidates will be asked to undergo pre-employment 

testing including: a Medical Exam, Psychological Exam (for uncertified officers), 

Interview, Background Investigation, and drug screen.  

• Minimum Requirements for candidates: 

o Be a US Citizen 

o Possess a High School Diploma or its equivalent  

o Be at least 21 years of age 

o Never been convicted of a felony 

https://gearupunionsc.com/


 
o Never been convicted of any criminal offence that carries a sentence of 

one or more years, nor any criminal offence that involves a crime of 

moral turpitude.  

o Never been convicted of any crime of Criminal Domestic Violence 

o Must possess strong written and oral communication skills 

 

 

 

Union County is an Equal Opportunity Employer and does not discriminate on the basis of race, religion, age, sex, 

or handicapped status and provisions of its programs, services, employment and personnel practices in keeping 

with section 504 of the Rehabilitation Act of 1973 as amended 

 

 

 

 

 


